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Johnson & Johnson Humane Care and Use of Animals Policy
www.[nj.com/about-jnj/policies-and-positions/humane-care-
and-use-of-animals-policy
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Johnson & Johnson Pallet Policy (Y A2 —1 —EXEE/ZKZE/PO FDHT
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https://www.business-humanrights.org/en/big-issues/
un-guiding-principles-on-business-human-rights/
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Position on Human Rights
www.jnj.com/about-jnj/policies-and-positions/our-position-on-human-rights

Human Trafficking Policy
www.jnj.com/about-jnj/policies-and-positions/human-trafficking-policy

Employment of Young Persons Policy
www.jnj.com/about-jnj/policies-and-positions/
employment-of-young-persons-policy

Position on Employment & Labor Rights
www.jnj.com/about-jnj/policies-and-positions/
our-position-on-employment-and-labor-rights

Position on Providing a Safe & Harassment-Free Workplace
www.jnj.com/about-jnj/policies-and-positions/our-position-on-
providing-a-safe-and-harassment-free-workplace

Position on Conflict Minerals
www.jnj.com/about-jnj/policies-and-positions/our-position-on-conflict-minerals
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www.jnj.com/suppliers/supplier-diversity-inclusion
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http://content.learnshare.com/courses/134/3283664/content/index.
html?#/lessons/QkXT4hJdvUgWs2yu072dTvPHRuDVLKnvI
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Johnson & Johnson Global Privacy Compliance Framework.
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https://www.business-humanrights.org/en/big-issues/un-guiding-principles-on-business-human-rights/
https://www.business-humanrights.org/en/big-issues/un-guiding-principles-on-business-human-rights/
http://www.ohchr.org/documents/publications/guidingprinciplesbusinesshr_en.pdf 
http://www.jnj.com/about-jnj/policies-and-positions/our-position-on-human-rights 
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国連ビジネスと人権に関する指導原則
http://www.jnj.com/about-jnj/policies-and-positions/our-position-on-providing-a-safe-and-harassment-free-workplace 
http://www.jnj.com/about-jnj/policies-and-positions/our-position-on-providing-a-safe-and-harassment-free-workplace 
http://www.jnj.com/about-jnj/policies-and-positions/our-position-on-conflict-minerals 
http://www.jnj.com/suppliers/supplier-diversity-inclusion
http://content.learnshare.com/courses/134/3283664/content/index.html?#/lessons/QkXT4hJvUqWs2yu072dTvPHRuDVLKnvI
http://content.learnshare.com/courses/134/3283664/content/index.html?#/lessons/QkXT4hJvUqWs2yu072dTvPHRuDVLKnvI
http://content.learnshare.com/courses/134/3283664/content/index.html?#/lessons/QkXT4hJvUqWs2yu072dTvPHRuDVLKnvI 
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